
locate the faculty member to discuss the grievance should meet directly with the chair
of the relevant department. If a grievance arises against a department chair then the
school's faculty will select a faculty colleague to meet with the student.

2. lf no resolution ofthe grievance was achieved during that first step, then, second, the
student must request, in writing, a meeting with the chair ofthe relevant department
(or an appointed representative in the case of grievances against a department chair)
and the faculty member who is party to the grievance (and the student, him/herself). In
the written statement. the student will make clear to the deoartment chair that there is a
grievance matter, and that the issue was unresolved in a meeting with the faculty
member. The meeting will be set by the department chair for within two weeks of
receiving the written request. At this meeting, the grievance issue(s) must be
identified. The department chair will facilitate an attempt to resolve the grievance.
Students and laculiy members should complete the Acadeinic Grievance Proiess lorm
(available onJine under "Forms" on the liegisrar's of'lice website) at the end of this
meeting ifthe student intends to pursue the grievance to the next step.

3. If no resolution ofthe grievance is achieved at the second step, the student may make a
request for a formal hearing of the grievance by the Academic Grievance Committee.
The request must be in writing and presented to the chair of the Academic Grievance
Committee within the 60 day time limit noted above. A detailed and clear statement
with supporting evidence of the facts must accompany the hearing request. The
Academic Grievance Committee will determine if the appeal is within its purview and
if the lacts warrant a hearing. Four affirmative votes of the Committee members are
needed to call a formal grievance hearing.

The student has the responsibility to gather the appropriate signatures on the Academic
Grievance Process Form at the end of each meeting of the grievance process.
Additionally, 
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to the grievance for either party, are permitted at the formal hearing of the Academic
Grievance Committee. All pertinent documents and supporting written statements will be
admitted into evidence at this time, and those that are determined to be relevant by the
committee will be considered carefully. The chair will moderate the proceedings. The
grievant may be assisted during the liearing by an advisor selected from the bollege
community (faculty, staff or student) but that advisor will not address the committee
directly... While all parties to the grievance are free to consult with and receive advice
from attomeys concerning the grievance, no party shall be represented by an attorney
during the hearing itself.

The Committee's recommendations, in writing and within a reasonable time frame,
typically within ten days of the formal hearing will be forwarded for final deposition to
the appropriate school dean (or directly to the Provost in situations where no dean is




